
This is a special edition of an established title widely used by colleges and 
universities throughout the world. Pearson published this exclusive edition 
for the benefit of students outside the United States and Canada. If you 
purchased this book within the United States or Canada, you should be aware 
that it has been imported without the approval of the Publisher or Author.

Designed for individuals of  all skill levels, Whetten and Cameron’s Developing Management 
Skills focuses on what effective managers do consistently. The text is based on a 
pioneering, five-step “active” learning model that helps aspiring managers translate 
academic theories and principles into personal practice. With this essential guide to hands-
on management, Whetten and Cameron keep the emphasis firmly on employability and 
learning through self-analysis and practice.

The tenth edition retains its focus on the personal, interpersonal, and group skills that 
are critical for successful management and leadership. Chapters feature contemporary 
examples of  management challenges and effective practices; new skill assessments and 
cases; updated research; and tangible, relevant goals for students to work toward.

KEY HIGHLIGHTS

• This edition features new sections on topical workplace issues including sexual 
harassment in Chapter 5, diagnosing and correcting unacceptable performance in 
Chapter 6, and negotiations in Chapter 7.

• The Skill Analysis sections feature new, relevant case studies that help identify the 
defining competencies of  effective managers. For instance, in Chapter 2, a new case 
study focuses on stress and its management among millennials. 

• Revised Skill Practice exercises, a set of  end-of-chapter assignments and activities 
that help practice management skills in a classroom setting, include cases and scenarios 
that reflect current issues. 

Available separately for purchase is MyLab Management for Developing Management Skills, 
the teaching and learning platform that empowers instructors to personalize learning 
for every student. This includes video exercises and Personal Inventory Assessments, 
a collection of  exercises designed to promote self-reflection and engagement. When 
combined with Pearson’s trusted educational content, this optional suite helps deliver the 
desired learning outcomes. 
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Personal Inventory Assessments is a  
collection of online exercises designed to promote 
self-reflection and engagement in students,  
enhancing their ability to connect with  
management concepts.

Dynamic Study Modules use the 
latest developments in cognitive 
science and help students study 
chapter topics by adapting to their 
performance in real time.

Pearson eTextbook enhances student 
learning with engaging and interactive lec-
ture and example videos that bring learning 
to life.

The Gradebook offers an easy way for you 
and your students to see their performance 
in your course.

% of students who found 
learning aid helpful

93%

eText

94%

Study 
Plan

90%

Dynamic Study  
Modules

85%

Personal 
inventory 

assessment

For additional details visit: www.pearson.com/mylab/management

of students would tell their  
instructor to keep using 

MyLab Management

86%

“I most liked the Personal Inventory Assessments because they gave me a deeper  
understanding of the chapters.  I would read about personalities and then find out 
which category I fit into using the assessment.”

— Student, Kean University
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